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Dear Supplier/Customer:

I am writing to make sure that you are aware of a piece of legislation particularly dangerous to our businesses that will be considered in the Congress this year.  Despite its feel-good name, the Employee Free Choice Act (EFCA) poses a considerable threat to our ability to run our companies in the most efficient manner possible.  I would like to ask you to join the fight against EFCA by contacting your lawmakers and urging them to oppose this dangerous legislation.  
EFCA would eliminate the secret ballot election for union organizing.  Instead, you would be forced to recognize a union at your company if more than a majority of the eligible employees sign a card saying they would like a union.  You might have no idea a union campaign was underway, and just as importantly your employees would lose the opportunity to make their decision in private free from any intimidation or coercion. 
The legislation only gets worse from there.  Once a union is recognized, the employer and the union will have 90 days to reach an agreement before either party can call in a mediator.  If no agreement is reached after 30 days of mediation, binding arbitration can be requested.  In other words, a federal government employee would be dictating your wages, benefits and conditions of employment and there would be nothing you and your employees, who would not have the opportunity to vote on their union contract, could do about it.

By now you are probably thinking that such a terrible bill could never become the law of the land.  Yet the House of Representatives passed EFCA in 2007 by a vote of 241-185.  Luckily supporters of business in the Senate were able to successfully filibuster the bill and it died when the last Congress ended.  

Now, however, organized labor’s allies are in an even stronger position to pass EFCA and President Obama has declared that he will work for passage and sign the bill if it reaches his desk.  That is why those of us who care about the future of this nation’s economy must act now.
Please take the time to contact your Member of Congress and Senators and tell them to oppose EFCA.  For a letter you can modify and email directly to them, you can go to the government relations portion of our trade association’s website at www.ifdaonline.org.  

In a recent poll, more than 80% of Americans said they believe a secret ballot is the best way to determine if a union should be organized at their workplace. If we do not act now to stop EFCA our employees could lose a fundamental right; the ability to make an important decision with a secret ballot so that nobody knows how they voted.  

If you would like more information on EFCA, I would be happy to talk with you about it and how you can join the fight.  Thank you for your support.

